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Landau Forte Charitable Trust

Trustees' report
For the year ended 31 August 2025

The Trustees present their annual report together with the financial statements and auditors’ report of the charitable
company for the year 1 September 2024 to 31 August 2025. The annual report serves the purposes of both a Trustees'
report and a directors' report and strategic report under company law.

The Trust operates 2 Primary Academies, 3 secondary accdemies and one Sixth Form across Derby and Tamworth. The
Trust has a combined pupll capacity of 4,485 and for the beginning of 2024/25 has 4,076 pupils enrolled across the

Academies.

Structure, governance and management

a. Constitution
The Academy Trust is o charitable company limited by guarantee and an exempt charity.
The charitable company's Memarandum of Association is the primary governing document of the Academy Trust.

The Trustees of Landau Forte Charitable Trust are alsc the directors of the charitable company for the purposes of

company law.
The charitable company operates as the Landou Forte Charitable Trust.

Details of the Trustees who served during the , and to the date these accounts are approved are included in the

Reference and administrative details on page 1.

b. Members’ liability

Each member of the charitable company undertakes to contribute to the ossets of the charitable company in the event
of it being wound up while they are a member, or within one year after they cease to be o member, such amount as
may be required, not exceeding £10, for the debts and liabilities contracted before they ceased to be a member.

c. Trustees' indemnities

Subject to the provisions of the Companies Act 2006 every Director or other officer or auditor of the Company shall be
indemnified out of the assets of the Company against any liobility incurred by him in that copacity in defending any
proceedings, whether civil or criminal, in which judgement is given in favour or in which he is acquitted or in connection
with any application in which relief is granted to him by the court from liability for negligence, default, breach of duty or

breach of trust in relation to the affairs of the company.

The Academy Trust has opted into the Department of Education’s Risk Protection Arrangement (‘RPA"), an alternative to
insurance where UK government funds cover losses that arise. The scheme protects Members, Trustees and the Local
Governing Body members from claims arising from negligent acts, errors or omissions occurring whilst on Academy
Trust business. The scheme provides cover up to £10,000,000.
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Landau Forte Charitable Trust

Trustees’ report (continued)
For the year ended 31 August 2025

Structure, governance and management (continued)

d. Method of recruitment and appointment or election of Trustees

The Trust shall have the following Trustees, as set out in its Articles of Association and funding agreement:

£ Up to 10 Sponsor Directors

- Any staff Directors

5 Academy Directors

- The Chief Executive Officer

- A minimum of 2 parents Directors

- Any Additional Directors

" Any Further Directors

. Up to 2 Directors if appointed by the Secretary of state

Trustees cre oppeinted for a 4 year period, except that this time limit does not appluy to the CEQ where they have
agreed to be appointed as a Trustee or where they are automatically appointed as a Trustee under the Articles of
Association. Subject to remaining eligible to be a particular type of Trustee, any Trustee can be re-appointed or re-

elected.

when appointing new Trustees, the Board of Trustees will give consideration to the skills and experience mix of existing
Trustees in order to ensure the Board of Trustees has the necessary skills to contribute fully to the Academy Trust's

ongoing development.

in line with the Trusts scheme of delegation, Articles and Memarandum, the Trust may oppoint new Trustees with

approval from the Members.
e. Policies adopted for the induction and training of Trustees

As part of the recruitment process, new Trustees have the ability to meet with Members, Trustees and committee
members. They are invited to attend a meeting/meetings as an observer and are provided with a Trustee induction
pack which includes the Governance arrangements for the Trust, scheme of delegation and key handbooks and

policies.

when prospective Trustees are first identified, they meet with the CEO and other members of the Executive team to
gain a good understanding of the operation of the business and for executive members to consider whether their skills
and knowledge would provide the necessary challenge at Trust level. It is only after this initial meeting that prospective
Trustees are then met by the Chair of the Trust followed by Members.
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Landau Forte Charitable Trust

Trustees' report (continued)
For the year ended 31 August 2025

Structure, governance and management (continued)

f. Organisational structure

Trust Members
Ensure trust meets its charitable objectives by appointing
O V e r a I I Trustees, agreeing m‘-de's and appointing audm;rs

Structure

Board of Trustees

The employer and accountalde body, catries cut the core
Governance fusction, ensure compliance with statutory and

regulatory functions, sppoints CEO

Remuneration Finance Audit & Risk Academy

Committee Committee Committee Committees
Detailed Link between

Detailed
oversight of owersight of trust, parents and
finance Audit & Risk community

2 W Landau Torie
5 ¢ banlable Tt

The members raceive infarmation in a timely manner concerning the Trust's and the underlying Academies cctivities
and their approval will be required on a range of matters concerning general direction of the Trust in accordance with
specific delegated powers. If they have concerns that the Trust is not fully complying with its objectives, they do have
the ultimate powers to remove Trustees. The Members have the overall power over the Trust and its Governance

including the ability to wind it up.

The responsibility to conduct the academy trust's business sits with the Academy Trustees. If, however Trustees are
unable, or unwilling to act in the best interests of the academy trust the Members are able to and should consider using
the powers available to them. The Board of Trustees establish terms of reference and procedures of sub-Committees of
the Board and other groups. Il receives reports including policies from its Committees for ratification. It monitors the
activities of the Committees through the minutes of their meetings and through direct reporting from the elected Chair
of each Committee. The Board of Trustees may from time to time establish working groups to perform specific tasks

over a limited timescale.

With full oversight of the Members the Trustees cre also responsible for adopting an annual development plan and
budget, approving the annual statutory accounts, monitoring the Academy Trust by the use of budgets and other dota,

approving capital expenditure and staff appointments.

The Trustees ore responsible for setting generol palicy, adopting an onnual development plan and budget, approving
the annual statutory occounts, monitoring the Academny Trust by the use of budgets and other data, end making the
major decisions about the direction of the Academy Trust, capital expenditure and staff appointments.
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Landau Forte Charitable Trust

Trustees' report (continued)
For the year ended 31 August 2025

Structure, governance and management (continued)

The Board of Trustees normally meet 4 times each year. The Board of Trustees establishes an overall framework for
the governance of the Academy Trust and determines membership, terms of reference and procedures of Committees
of the Board of Trustees and other groups. It receives reports including policies from its Committees for ratification. It
monitors the activities of the Cormmittees through the minutes of their meetings and through direct reporting from the
elected Chair of each Committee. The Board of Trustees may from time to time establish working groups to perform

specific tasks over a limited timescale.
There are 4 Committees of the Board of Trustees as shown in the above diagram.

Each Committee has its own terms of reference detailing the responsibilities discharged to it.

The following decisions are reserved to the full Board of Trustees:

. to consider any proposals for changes to the status or constitution of the Academy Trust and its committee

structure,;
to appoint or remove the Chair and / or Vice Chair; and
. to appoint and / or consider the performance management of the Principals and CEO.

The Trustees have devolved the day-to-day management of the Academy Trust to the Executive Leacership Team,
which is led by the CEQ. The Executive Leadership Team comprises the CEO, Deputy CEO and the Academy Principals.
The Chief Executive is the Academy Trust's Accounting Officer and has overall responsibility for the day-to-doy financial
manogement of the Trust The Executive Leadership implements the policies laid down by the Trustees and reports
back to them on these and the Trust's overall performance.

Subsidiary Trading Companies

The Trust owns 100% of the issued share capital of LF Enterprises Limited, Landau Forte Enterprises Tomworth Limited,
Landau Forte Enterprises Tamworth Sixth Form Limited, and Landau Forte Enterprises QEMS Limited, all companies
incorporated in England. All profits lrom these subsidiaries are transferred by gift aid to the Trust.

On 1 April 2025, Landau Forte Enterprises Tamworth Limited, Landau Forte Enterprises Tamworth Sixth Form Limited,
and Landau Forte Enterprises QEMS Limited ceased trading following a strategic decision by the Trustees. The Trustees
of the ultimate parent and the company Director have taken the decision to transfer all of the trade, assets and liability
to LF Enterprises Limited with effect from 1 April 2025.
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Landau Forte Charitable Trust

Trustees' report (continued)
For the year ended 31 August 2025

Structure, governance and management (continued)

g. Arrangements for setting pay and remuneration of key management personnel

FRS102 identifies key management personnel as those persons having cuthority and responsibility for planning,
directing and controlling the activities of a reporting entity, directly or indirectly, including any Director. Landau Forte
Charitable Trust considers this to be the Trustees, Chief Executive, Deputy CEC, Academy Principals, and Academy Vice

Principals.
Trustees of Landou Forte Charitable Trust receive no remuneration for their role as a Trustee.

Key Management Personnel have their pay ond remuneration set by the Trust's Remuneration Committee that meets
as a minimum once a year and consists of the Chairman of the Trust and three other Trustees. Pay and remuneration
are set considering individual performance during the previous year against individual performance criteria and
considers market rates along with affordability for the Trust. Pay and remuneration is set in line with the Trust's pay
policy. Where no remuneration above the standard pay rise is offered, Trustees will approve this ot the standard
Trustee meeting ond no further meeting will be required unless this Is directed by the Members or Trustees.

h. Trade union facility time

Relevant union officials

Number of employees who were relevant union officials during the year 1
Full-time equivalent employee number 1
Percentage of time spent on facility time
Percentage of time Number of
employees
0% -
1%-50% 1
51%-99% -
100% -
Percentage of pay bill spent on facility time £000
Total cost of facility time =
26,302

Total pay bill
Percentage of total pay bill spent on facility time

Paid trade union activities

Time spent on paid trade union activities as ¢ percentage of total paid facility time hours
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Landau Forte Charitable Trust

Trustees' report (continued)
For the year ended 31 August 2025

Structure, governance and management (continued)

i. Related parties and other connected charities and organisations

There are no related parties or connected organisations which either control or significantly influence the decisions and

operations of the Academy Trust.

The Trust owns 100% of the issued share capital of LF Enterprises Limited, Landcu Forte Enterprises Tamworth Limited,
Landau Forte Enterprises Tamworth Sixth Form Limited, and Landau Forte Enterprises QEMS Limited, all companies
incorporated in England. All profits from these subsidiaries are transferred by gift aid to the Trust.

j. Engagement with employees (inciuding disabled persons)

The Academy Trust's policy is to consult and discuss with employees, through unions, staff councils and at meetings,
maotters likely to offect employees' interests. Information about matters of concern to employees is given through
information bulletins, reports and meetings which seek to achieve a common awareness on the part of all employees of
the financial and economic factors affecting the Academy Trust's performance. During employment, the Trust seeks to
work with employees, taking into account their personal circumstances, to ensure appropriate training, development
and advanced employment opportunities are available to them to reach their full potential.

Applications for employment by disabled persons are always fully considered, bearing in mind the aptitudes of the
applicant concerned. In the event of members of staff becoming disabled, every effort is made to ensure that their
employment within the Academy Trust continues and that the appropriate training is arranged. It is the Academy Trust's
policy that the training, career development and promotion of disabled persons should, as far as possible, be identical

to that of other employees.

The Group and the Academy Trust have implemented a number of detailed policies in relotion to all aspects of

personnel matters including:

. Equal opportunities policy
. Volunteers' policy
. Health & safety policy

In accordance with the Group and the Academy Trust's equal opportunities policy, the Group and the Academy Trust
have long-established fair employment practices in the recruitment, selection, retention and training of disabled staff.

Full details of these policies are available from the Academy Trust's offices.

The Academy Trust's policy is to consult ond discuss with employees, through unions, staff councils and at meetings,
matters likely to affect employees’ interests. Information about matters of concern to employees is given through
information bulletins, reports and meetings which seek to achieve a common awareness on the part of all employees of
the financial and economic factors affecting the Academy Trust's performance. During employment, the Trust seeks to
work with employees, taking into account their personal circumstances, to ensure appropriate training, development
and advanced employment opportunities are available to them to reach their full potentiol. Applications for
employment by disabled persons are always fully considered, bearing in mind the aptitudes of the applicant concerned.
In the event of members of staff becoming disabled, every effort is made to ensure that their employment within the
Academy Trust continues and thot the appropriate training is arranged. It is the Academy Trust's policy that the training
is arranged. It is the Academy Trust's policy that the training, career development and promoeticn of disabled persons
should, as far as possible, be identical to that of other employees.
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Landau Forte Charitable Trust

Trustees' report (continued)
For the year ended 31 August 2025

Structure, governance and management (continued)

k. Engagement with suppliers, customers and othersina business relationship with the Academy Trust

Our educational business relationships and community

with a highly committed ond dedicated workforce, LFCT takes great pride in listening to what our pupils, parents and
local community want and continues 1o provide the level of education outcomes and results that they have come to
expect. The Trust continues to evolve and to adapt to the ever-changing educational environment, leading to the
continued increase in the awareness of the Academy Trust's overall activities and educational performance.

As an educational focused charitable organisation, public benefit is also at the heart of all we do. The details in the
“Objectives and Activities” and "Achievements and Performance” section of the Trustees' report above provide full
details of the impact of our acfivities and our achievements for the year.

with respect to suppliers, the Academy Trust's policy for the payment of suppliers is to agree to terms of payment in
advance in line with normal commercial practices and, provided o supplier performs in accordance with the agreement,

to abide by such terms.

The Trust is also committed to contributing towards combating the threct of global warming by using energy efficient
measures to reduce CO2 emissions throughout its buildings, facilities and operations.

Qur stakeholders

In additional to our pupils, parents, suppliers and wider local community, the Trustees also recognise the importance of
their relationship with the Department for Education (DfE), as principal funders, regulators and stakeholders.

The Trustees are committed to the effective engagement with the DfE (and their representatives) and recognise that its
success depends on the Trustees and senior management’s ability to engoage with them effectively and to work with
them constructively, taking into account their guidance and best practice initiatives, whilst also working in line with the
specific requirements of the Academy Trust's funding agreement and the Academies Financial Handbook.

Our people

The Trustees are committed and openly engaged with our Members through the active Involverent of Members within
key meetings end regular and effective dialogue with them, including an Annual General Meeting. The Members are
actively engaged in understanding our strategy ond vision for the future, our culture and ethos, our pecple and our

educational performance and standards.

QOur Members

The Trustees are committed and openly engaged with our Members through the active involvement of Members within
key meetings and regular ond effective diologue with them, including an Annual General Meeting. The Members are
actively engaged in understanding our strategy and vision for the future, our culture and ethos, our people and our

educational performance and standords.
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Landau Forte Charitable Trust

Trustees’ report (continued)
For the year ended 31 August 2025

Structure, governance and management (continued)

Maintaining o reputation for high stondards

The Academy Trust has been in existence for 36 years, and is committed to continual improvement, which it achieves in
a number of ways, including improvement planning, review meetings, continual professional development, lesson
observations, performance management, self-evaluation, data analysis and action planning. The Academy Trust also
continually develops strategies to maintain and grow its pupil base, including looking for new schools and academies to
join the Trust, and further improve relationships with our suppliers,

The information in the “Achieverments and Performance” section of the Trustees' report above provide full details of our
achievements during the uyear and the standards of educational performance we have achieved for all our

stakehclders.

Objectives and activities

The Company's object as stated in its Articles, is specifically restricted to the following: to advance for the public benefit,
education in the united Kingdom, in particular but without prejudice to the generality of the foregoing by establishing,
maintaining, carrying or, managing ond developing schools (The Academies) offering a broad and balanced

curriculum.

Landau Forte Charitable Trust was founded upon delivering a consistent and exceptional quality of learning experience
for all pupils with the intention that they would progress to become responsible citizens able to contribute positively to
society. Our vision remains always to put young pecple first in the hope of raising their performance, aspirations and
ambition thereby strengthening local communities, generating self-belief, self-esteem and self-confidence through

practical steps:

. Providing an exciting learning environment where young people feel safe, happy and valued. We will meet the
educational and social needs of all our young people, regardless of ability, ethnic background or disability

. Assisting our young people to become confident, creative and questioning individucls who are strong leaders
and equally effective team players

. Ensuring our staff are an inspirational, dedicated and well supported team who provide an exceptional teaching
experience for our young people

. Investing in the high-quality professional development of all our stoff

. Promoting high standards of achievement and attainment - our young people will be academically well qualified
with a breadth of experience that has maximised oll their talents and aptitudes

* Giving our young people access to a challenging, broad and balanced curriculum, including regular and frequent
opportunities to participate in high quality extracurricular enrichment experiences

. Managing resources effectively and efficiently, ensuring value for money

. Building trusting and informed relaticnship with parents/ corers and the local community through working in

true partnership

During 2024/25 the Trust has pursued its strategic vision and supported the Trust's Academies to improve whilst
working with key sector bodies to further develop and strengthen the operational end strategic capacity for growth.
The strong and focussed leadership and governance structure implemented has increased the Trusts caopacity for
suppert and school improvement. This can be clearly evidenced by the pesitive outcomes and continued improvement

seen over the past three years.
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Landau Forte Charitable Trust

Trustees' report (continued)
For the year ended 31 August 2025

Objectives and activities (continued)
Principal Activity

The principal activity is to operate the Trust's Academies consisting of:

Name Date Opened Age Range  Pupil Admission Number
Landau Forte College Derby (LFCD) Sept 1992 1-18 1,196
Landau Forte Academy Amington (LFATA) Sept 2010 11-16 960
Landou Forte Academy Temworth Sixth Form (LFATSF) Sept 2011 16-18 840
Landaou Forte Academy QEMS (LFATQ) Sept 2011 1-16 860
Landau Forte Academy Moorhead (LFADM) Sept 2012 4-1 280
Landaou Forte Academy Greenacres (LFATG) Sept 2013 4-1 420

Landou Forte College Derby (LFCD) was formerly the 14th City Technology College established in the UK and became
an Academy for up to 1125 students in September 2006,

Wwithin the period covered by the financial statements all Academies were operational in line with the DfE guidance.

In developing our primary children and preparing them for the challenges and progressicn into secondary education
our primary curriculum has a strong foundation in Mathematics & Numerocy, Literacy, Reading, Writing, Speaking &
Listening. Curriculum balance is achieved through Science, the Creative and Performing Arts, Design, Humanities, and
Physical Education. All our children are from the very outset encouraged ond tought how to develop effective learning
habits, develop their skills of leadership, problem solving, team working and how to accept personal responsibility.

a. Objects and aims

Performance of the Trust against the strategic plans show that many of the objectives have been achieved and
improvements continue to be seen. A reminder of the 8 strategic priorities is included below:

Every pupil makes accelerated progress

Further develop our curriculum to support career related learning

Embed the five year careers strategy across the Trust

Strengthen effective school intervention capacity

Establish Trust growth through the expansion of Trust academies

Continue to develop all centrally provided services in support of all Trust activities

Build on the culture within the organisation and finalise o pecple strategy to ensure that the Trust reputation as
an employer is strengthened and therefore the Trust is able to recruit and retain the highest quality of staff

8. Build on the capital strategy to inspire learning through investment in classroom environments and technology

N o kW

to support learning.
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Landau Forte Charitable Trust

Trustees' report (continued)
For the year ended 31 August 2025

Objectives and activities (continued)
b. Public benefit

The Directors confirm that they have given due regard to the guidance contained in the Charity Commission’s general
guidance on public benefit when reviewing the Trust’s aims and objectives and in planning future activities.

The Trust provides public benefit through the education of children between the ages of 4 and 19 in the Derby and
Tamworth areas. The Trust is substanticlly Government funded and does not charge fees. The Academies are part of
the national network of Academies and operate as part of the Landau Forte Charitable Trust the MAT (Multi Academy
Trust). The provision of high guality of education improves social mobility through increased knowledge, skills and
aspirations. The skills and knowledge learned will prepare students for their future employment which will in turn
generate wider public benefit. In addition to government funding any surplus funds are reinvested in the development
of the Academy estates and facilities to improve further the educational experience of all students.

As well as the students of our academies, the Trust also provides direct benefit to the wider community through the
provision of high-quality facilities for use by community groups including, theatre, sports pitches, all weather pitches,
fitness equipment, sports halls, and a swimming pool. The Academies also run various community events throughout

the year.
Strategic report
Achievements and performance

Strategic activities and achievements of the Trust during the year included:

LFCD

National validated Key Stoge 4 data has now been published by the Department for Education. LFCD achieved an
incredible Attainment 8 score of 554, significantly above the national average of 45.9, and the highest of Derby
Secondary Schools. Attainment 8 is based on how well students have performed in up to 8 gualifications.

Results for disadvantoged students remain strong, 75.7% of disadvantaged students achieved a grade 4 or above at
GCSE in English and Maths, compared to ¢ nationcl average cf 72.7% for non-disadvantaged students,

LFATG

LFATG had a disappointing year achieving a KS2 combined result of 54 % against a National Average of 62% this is
following the challenges of the previous accademic year where children were displaced from their school buildings. Year

1 Phonics results were 83% and multiplication was 46%.

LFATA

At LFATA Progress 8 improved from -0.39 to +0.23, showing a shift from below-overage tc above-average progress
Attainment 8 rose from 38.5 to 40.0, indicating stronger academic achievement. Basics 4+ Increased from 44.4% to
57.3%, a 12.9 percentage point gain. Maths 4+ jumped from 51.0% to 61.1%, reflecting successful intervention strategies.
Disadvantaged A8 improved significantly, narrowing the gap. EHCP A8 rose to 29.33, showing inclusive progress.
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Landau Forte Charitable Trust

Trustees' report (continued)
For the year ended 31 August 2025

Strategic report (continued)

Achievements and performance (continued)

LFATQ

QEMs average point score is now above the national average, with students making progress above the national
overage. A8 = 4.93 (national approx 4.60). En/Ma 4+ 68% (+3%). En/Ma 5+ 37%. English results have improved since 2024
- gttainment 4.99 (+0.23). EBacc attainment increase of +0.44 (4.75). Open attainment increased once again (5.28 APS).

LFATSF

Tamworth Sixth Form the focus on A*/A grades resulted in a substantial improvement. Tamworth Sixth Form progress is
now above the national average and should place the Sixth Form as one of the highest performing Sixth Forms in
Staffordshire. Average point score 34.0 (C+) increase of 3.2 (30.8) from 2024, Level 3 Value added +0.31 - 1 in every 3
student entries made 1 grade better progress than the national cohort. 21% of all A level entries achieved grade A/A"
(10% increase on previous year). L3VA of high prior attaining students +0.34 - significant improvement.

LFADM

At LFADM the combined figure was this year 53% (Reading, Writing and mathematics) and has improved year on year.
There is still some work needed to be done tc ensure that the combined figure meets the national average figure of 62%
but the improvement can be seen within the detail against all subjects. Year 1 Phonics results were 96% cnd

multiplication was 56%.
a. Maintaining the drive for continuous improvement

Across the Trust key arecs of focus have been reviewed and plans have been amended to ensure focussed activity
from the beginning of 2024/25, building on the success of the previcus year. This has been developed by the Trust
School Improvement Lead end challenged by the Executive Leadership team to ensure that specific and focussed
activity will have maximum impact in line with each academy'’s improvement plan.

increased numbers of roll within the Trust's existing Academies:

The Trust hos continued to see increased numbers across the majority of its academies during the course of 2024/25
with September 2024 seeing o large increase in numbers at LFATQ in particular. LFADM is improving, but has yet to
achieve higher pupil numbers, in some year groups particularly reception where pupil numbers are low again. The
Academy SLT and Trust team are working hard to improve this position and to promote the link with LFCD.

Ensuring all Academies operate within agreed delegated budgets:

The Trust had a significant increase in cover costs within the year, despite having taken provision for this, the savings
made within the year were not able to fully offset this. The release of the contingency amount and the provision for
transfer into reserves as agreed by Trustees means that the year end position was positive overall.

Investment in Academy Facilities:

School Condition Allowance (SCA) has been allocated to the Trust and projects identified for 2024/25 have been
organised and confirmed within the grant funding amount which for all SCA and DCF was £1.071,018 for this year.
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Landau Forte Charitable Trust

Trustees' report (continued)
For the year ended 31 August 2025

Strategic report (continued)

Achievements and performance (continued)

Investment has been prioritised for key environment and necessary works in line with DfE guidance for capital funding.
The Trust also considers that IT Equipment and infrastructure is o priority investment for the modern learning
environment. Therefore to ensure that each academy is able to continue high quality provisicn and the Trust continues

to invest whenever funding is identified.

Academy Performance 2024/25:

Primary Result

Reception
Greenacres 2024 Greenacres 2025 Moorhead 2024 | Moorhead 2025
Actuatl Naticnal | Actual Naticnal Actual Natienal | Actual National
GLD 76 il 62 &1
(Good Level
of
Development)
Year One Phonics
Greenacres 2024 Greenacres 2025 Moorhead 2024 Moorhead 2025
Actual Nationai Actual National Actual National Actual Naticnal
Phonics 89 80 83 a1 94 80 g6 81
Tear 4 Times tables
Greenacres 2024 Greenacres 2025 Moorhead 2024 Moorhead 2025
Actual National Actuai National Actual Notional Actual National
13 34 46 59 34 56
Year 6 SATS
Greenacres 2024 Greenacres 2025 Moorhead 2024 Moorhead 2025
Actual | National Actual | National Actual | National Actual | National
Reading 68 74 7 75 57 74 63 74
Wwriting 79 72 7 72 65 72 63 72
SPAG 67 712 67 73 52 72 68 72
Maths 70 73 65 74 61 73 68 73
Combined 56 61 54 62 48 61 53 61

Page 14




Landau Forte Charitable Trust

Trustees' report (continued)
For the year ended 31 August 2025

Strategic report (continued)
Achievements and performance (continued)

GCSE Results

Academy Average Percentag Percentage Percentage of Percentage Averoge | Average Percentage of
S Attainment | e of puplls of pupils pupils of pupils EBacc Attainment | pupils achieving
8 score achleving achieving achieving achieving APS B score for 5+ level 2 passes
grades 5 grades 4 or grades 5 or grades 4 or score open including English
or above in | above in chove in the obove in the element - and maths
English and | English and EBacc EBacc GCSE only
maths maths GCSEs
GCSEs
Landau 554 4.6 83.6 405 509 5.27 154 805
Forte
College
Landau 49.3 36.6 679 9 164 4.21 8 67.9
Forte
Academuy,
REMS
Landau 399 514 57.3 14 7.8 358 81 47
Forte
Academuy,
Amington

National progress is always 0.00. A school’s Progress 8 score is usually between -1 and +1. A score of +1 means that
pupils in that school achieve one grade higher in each qualification than other similar pupils nationally. A score of -1
means they achieve one grade lower. The average Progress 8 score of all secondary schools nationally is 0.

A Level Results

Tamworth Sixth Form

. Average point score 34.0 (C+) increase of 3.2 (30.8) from 2024
. Level 3 Value added +0.31
. 21% of all A level entries achieved grade A/A* (10% increase on previous year)
. L3VA of high prior attaining students +0.34 -
. Applied General Average point score 33.4 (Distinction)
. Level 3 Velue added +0.49
LFCD
. Average point score: Academic: 38.04; A-Level: 3815
Level 3 Value added: 0.00; A-Level 0.01
. 33% of all A level entries ochieved grade A/A”
. L3VA of high prior attaining students - this isn't a published figure
. Applied General Average point score n/a
. Level 3 Value added
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